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THE MINUTES OF THE MEETING OF
THE REGENTS OF THE UNIVERSITY OF NEW MEXICO
April n. 1996
The Regents of the University ofNew Mexico met on Thursday, Aprilll, 1996, in the Roberts
Room of Scholes Hall. A copy of the public notice of the meeting is on file in the Office of the
President.
Regents Present:
Penny Taylor Rembe, President
Barbara G. Brazil, Vice President
Eric A. Thomas, Secretary/Treasurer
J.E. (Gene) Gallegos
Arthur D. Melendres
Mary A. Tang
Larry D. Willard
Also Present:
Advisors to the Regents
Harry Llull, President, Faculty Senate
Velma Morgan, President, Staff Council
Michelle Polk, President, Alumni Association
David P. Gillett, President-Elect, Graduate and Professional Students Association
Alberto Solis, President, Associated Students of UNM
Members of the Administration, the media and others
Absent:
Wayne Davenport, President, UNM Foundation
*******/
Regent President Penny Taylor Rembe call~d the meeting to order at 1:07 p.m.
*******
ADOPTION OF AGENDA
Regent Barbara G. Brazil moved adoption ofthe agenda. Regent Eric A. Thomas seconded the
motion.
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Voice vote was taken and Board members unanimously approved.
Motion carried.
*******
PUBLIC INPUT REGARDING ITEMS ON THE AGENDA
There was no public input at the meeting.
*******
ApPROVAL OF SUMMARIZED MINUTES OF MARCH 11 AND MARCH 21. 1996
Regent Brazil moved approval of the summarized minutes of March 11 and March 21, 1996.
Regent Thomas seconded the motion.
Voice vote was taken and Board members unanimously approved.
*******
ADMINISTRATIVE REpORT --UNM PRESIDENT RICHARD E. PECK
University President Richard E. Peck Presented his administrative report as follows:
It President Peck announced that University Hospital Chief Executive Officer Bill Johnson
has been promoted to Associate Vice President for Strategic Alliances for the Health
Sciences Center effective in July. Mr. Johnson has been with the University since 1979
and his successes with the Hospital are very well known.
It President Peck said the Annual Research Lecture was scheduled for 7:30 p.m. Professor
of Biology Kate Vogel was selected to give the research lecture based on her performance
and achievement~ at the University.
• President Peck and Vice President for Institutional Advancement Orcilia ZUiiiga Forbes
went to Hobbs and Carlsbad on one of the University's outreach efforts. President Peck
met with the Superintendent of Schools in Hobbs and believes they have worked out a
way for the Hobbs faculty to obtain graduate training. President Peck also met with
various groups--alumni, legislators, honor students--during the outreach visit. Charles
Hayes, President of the New Mexico Junior College, invited President Peck to be their
Commencement speaker next year.
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• President Peck talked about a few of the items in _~1:I~_March Gladness ad which appeared
in the Albuquerque Journal--for the first time ever, UNM's two national skiing titles; the
Presidential Scholarship Program in its 20th year; Popejoy's opening; Professor Vogel's
national honor by the American Academy of Orthopaedic Surgeons; UNM's election to
the Universities Research Association for an outstanding Physics and Astronomy
department. Also, UNM's Master of Fine Arts degree ranked in the top 25 nationally;
Photography program ranked #2; Printmaking program ranked #4.
• President Peck invited the Regents to a tour of Professor of Mechanical Engineering
Mohsen (Mo) Shahinpoor's lab after the meeting. Professor Shahinpoor is developing an
artificial muscle.
President Peck concluded his report.
*******
COMMENTS FROM REGENTS' ADVISORS
Harry Uull, President. Faculty Senate
Professor Uull had no comments.
• Velma Morgan. President. Staff Council
Ms. Morgan said that she has been contacted by many staff members who are in favor of the
Retirement Incentive Program for Staff which will be presented at today's meeting.
.Alberto Solis. President. Associated Students of UNM
Mr. Solis reported that Shane Evangelist was elected ASUNM President. He congratulated
David Gillett for his victory as GPSA president.
David P. Gillett. President-Elect. Graduate and Professional Students Association
Mr. Gillett said GPSA did not have the voter turnout it was hoping for on the I-Tel UNM system,
but said that I-Tel overall is very successful, and he said they anticipate better participation next
year. He introduced Linda Crawford, the newly-elected GPSA Council Chair. Mr. Gillett said
he looks forward to working with the Regents over the next year.
•
President Peck said that Ray Sharbutt, GPSA President, was very effective this year, and a lot of
money was received from the Legislature because of GPSA participation and involvement. On
behalf of UNM and the Regents, President Peck thanked Mr. Sharbutt for a very good job.
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Michelle Polk. President. Alumni Association
Ms. Polk said the Alumni Association awarded seven scholarships to students. She said the
Alumni Association will be celebrating its 100th birthday in 1997. The Alumni Association has
been working with the Office of Outreach Services in recognizing the top ten percent of high
school juniors. Ms. Polk thanked Regent Arthur D. Melendres for his participation at these
functions. Through the efforts of the Alumni Association, several communities have invited
UNM representatives from the University's Speakers Bureau to speak at their communities on
various topics. Ms. Polk said next weekend she will be speaking at the Chicago alumni chapter.
*******
NAMING OF THE NEW GENERAL CLASSROOM
Vice President Mc Kinney said that Professor Dane Smith, one ofUNM's long-time English
professors, lived with his wife, Candace, in a home built on land owned by UNM at 1809 Roma
NE. Professor Smith passed away on November 4, 1968 after 26 years of teaching at UNM.
Mrs. Smith, 97, is moving in order for UNM to construct the new general classroom building.
The administration felt it appropriate to honor the family and Mrs. Smith by naming the new
classroom building for her husband.
•
Vice President Mc Kinney introduced Mary Candace Mize, daughter of Professor and Mrs.
Smith, and her husband, Bob Mize. Mrs. Mize said she is very proud that the University is •
willing to name the building for her father. She said Professor Smith was very much interested
in his students and in making his classes very interesting. She said it is very nice to have a
classroom building named after someone who was so interested in his teaching.
Regent J.E. (Gene) Gallegos moved approval to name the new general classroom building the
Dane Smith Hall. Regent Brazil seconded the motion.
Voice vote was taken and Board members unanimously approved.
Motion carried.
*******
RETIREMENT INCENTIVE FOR STAFF
Vice President Mc Kinney explained since nearly 70% of the University's operating budget is
associated with personnel costs, the planned reduction of the budget base and reallocation of
funds involves reducing and shifting staff positions. The one-time retirement incentive program
is providing needed flexibility to address changing staff needs. Vice President Mc Kinney said
that the purpose of this policy is to provide an early retirement incentive to the University's
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regular full time staff employees. Budget planning for 1996.-97 identifies a number of
opportunities for reduction in staff positions in selected areas. This program benefits the
University by creating vacancies which might not otherwise exist. Through transfers, vacancies
created by this program can be shifted. This will be a one-time program and will be in effect
from May 1,1996 through July 31, 1996.
Vice President Mc Kinney said there are an estimated 264 staff who are potentially eligible for
the program. Based on a telephone survey and on participation in the Faculty Retirement
Incentive Program, it is estimated that approximately 90-100 staff will participate (1.9%). The
total estimated salary dollars impacted is $3.3 million, and the total estimated cost of incentive
benefit is $1.8 million.
Vice President Mc Kinney said the University received some negative reaction to the program
because staff electing to participate in the program must be willing to forego any payment due
for any accrual of unused annual leave, or if paid any accrued annual leave, that amount would
be subtracted from the amount of benefit due. He said some people feel this penalizes those who
have accrued annual leave, but he explained this is consistent with the Faculty program.
Responding to questions by Regent Gallegos, Vice President Mc Kinney said that staff refers to
everybody who is under the University Retirement Program, which excludes UNM Hospital
employees. He explained the funds will come out of the department salary line and no other
University funds will be used to pay for this benefit.
In response to an inquiry by Regent Mary A. Tang, Vice President Mc Kinney said that both
Faculty and Staff policies state that any proposed retirement must be reviewed and approved by
the appropriate PresidentiProvostNice President. He explained that the University will provid~
the appropriate information to the employee regarding the program, but in order to avoid any
liability, the University will not provide advice in terms oftheir financial arrangements. The
staff member is, therefore, urged to discuss the University's offer with an attorney or tax advisor.
Ms. Velma Morgan, President of the Staff Council, said that most of the staff have been very
supportive with the exception of giving up their annual leave, but are willing to forego it if they
choose to use the program.
Regent Gallegos moved approval of the Retirement Incentive Plan for Staff. Regent Thomas
seconded the motion.
Voice vote was taken and Board members unanimously approved.
Motion carried.
*******
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PROPOSED AMENDMENTS TO THE LOBO CLUB BY-LAWS
Regent Gallegos moved approval of the proposed amendments to the Lobo Club By-Laws as
follows:
.1. Article IV--Section 1. (First Paragraph) -- Change: "The Board of Directors shall be
made up of no more than thirty (30) thirty-one (31) members..."
2. Article V--Section 1. Addition (shown in bold and underlined): The officers of the Lobo
Club shall be the President, President-Elect, Immediate Past-President, four (4) Vice
Presidents, and Secretary, which shall be selected from the Board of Directors.
Regent Larry Willard seconded the motion.
Voice vote was taken and Board members unanimously approved.
Motion carried.
A copy ofthe Lobo Club By-Laws is hereby attached as Exhibit A.
*******
ApPROVAL TO ESTABLISH A BACHELOR OF ARTS DEGREE IN MEDIA ARTS
Prior to the Academic/Student Affairs Committee approval on 3/5/96, the Faculty Senate also
reviewed and approved on 2/13/96 the proposal to establish a Bachelor of Arts Degree in Media
Arts. Virtually all of the Media Arts courses proposed for the new degree in media arts have
already been offered for some time, but the new degree clarifies and formalizes the courses,
which many students have requested to enable them to earn a Bachelor of Arts in Media Arts.
Associate Provost Richard Holder, Dean of Fine Arts Tom Dodson and Professor Ira Sheldon
Jaffe ofthe Media Arts Program were present to discuss this item. Associate Provost Holder
summarized the procedure the University uses in order to determine that a new degree program is
rigorous and is needed. Dean Dodson said this program has been in transition for about seven
years. He said the program currently has 3.5 FTE faculty, and he is confident that this faculty
can handle a small number of majors to launch this program. Additionally, there is a cadre of
part-time faculty who have been teaching in this program for a long period oftime. Dean
Dodson said it is the intention of the Fine Arts College to control and limit the number of majors
initially in order to adequately serve the students. He said most of the courses that will become
permanent in this degree plan have already been offered.
Regent Brazil moved approval to establish a Bachelor of Arts Degree in Media Arts. Regent
Thomas seconded the motion.
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Responding to a question by Regent Melendres, Professor Jaffe said he and Professor Everett
Rogers, Chair of Communication and Journalism, have been in contact and their respective
programs have been developing simultaneously for a number of years. He said a number of
students in Communication/Journalism have interest in the courses being offered by Media Arts.
Professor Jaffe said the essential difference is that the Media Arts study is film and video in
relation to the fine arts, and the primary purpose is not journalistic or informational.
Voice vote was taken and Board members unanimously approved.
Motion carried.
*******
ApPROVAL OF POST TENURE REVIEW POLICY
The Post Tenure Review Policy has been studied by a task force for several months with much
involvement by all departments and faculty. The policy was passed by the Faculty Senate on
2/13/96 and by the Academic/Student Affairs Committee on 4/2/96.
Faculty Senate President, Professor Harry Uull said a lot of thought went into this policy in
terms of balancing the current Faculty Handbook and what was passed in the Legislature. He
said basically the task force decided to go with consistent annual reviews across the campus, and
expanded that annual review to include goals and feedback. Professor Uull said the policy
addresses the issue that was in the Legislation in terms of two consecutive negative reviews that
can lead to a full post tenure review which then takes into account the Faculty Handbook and
procedures that are already in place.
In response to concerns Regent Tang expressed regarding the wording in Section 6, "a reasonable
timetable" and Section 7, "after a reasonable period" Professor Uull explained that if something
is deficient in one year, it has to be addressed between that review and the next annual review.
Regent Brazil moved approval of the Post Tenure Review Policy. Regent Thomas seconded the
motion.
Regent Gallegos expressed his concerns about some of the wording in the policy as follows:
•
• If any faculty member has a deficiency that has continued for two consecutive years,
Section 6 provides that "one of two possible courses of action shall follow." The word
"shall" indicates that one or the other of those things has to happen--either it goes to other
tenured faculty per the faculty member's request, or the chair may initiate such a review
with the concurrence of 2/3 of the tenured faculty in the department. Regent Gallegos
pointed out that if the faculty member does not request the review and if the chair does
not obtain the required concurrence of 2/3 of the tenured faculty in the department, then
7
there cannot be a review.
" The same section provides that "the more complete review shall be similar to the mid-
probationary review." Regent Gallegos said the University has had problems with mid-
probationary reviews in the past, and only with a great deal of effort has there been a
determination of how the mid-probationary review is supposed to work. He suggested
that there is room for potential problems because of procedural defects.
• In Section 10, the policy provides that "the President of the University may initiate the
process specified in the Policy on Academic Freedom and Tenure for removing a faculty
member for cause." Regent Gallegos suggested that the word "may" could be too
ambiguous because it does not require the President to act on it. Professor Llull said the
faculty feel that the ability to dismiss someone with tenure is already provided for and if
there are deficiencies that have clearly been identified, then what is already in the Faculty
Handbook can be carried out. He said it is the intent of the policy to put very clearly in
process an annual review with documentation for every faculty member. Regent
Gallegos said the intent of the legislature was not just that there would be a review, but
also that if there is a tenured faculty member who is not doing his/her job, there ought to
be some kind of mandatory process to terminate the faculty member without any
interference by the University.
•
Regent Brazil said she understood Regent Gallegos' comments, but said this was a very
laborious process in which UNM cooperated with faculty from the other institutions. She said •
the Regents do not want to adopt something that could create legal problems later on; however,
she added that it is problematic what will happen if the policy is not approved.
Provost William Gordon agreed that the language in the document is vague is certain places. He
said the reason the policy stipulates 2/3 of the tenured faculty in the department is to make
certain a chair is not acting capriciously. Provost Gordon explained that there are still some
slight variations in the way units conduct a mid-probationary review, but there are standard
procedures listed in the Faculty Handbook and believes this is an attempt to follow that general
framework. He said the policy was developed in a national context, and is similar in wording
and in process to the plans that have been developed at other universities. Provost Gordon said
this document is not intended to be a process that actually leads to the dismissal of tenured
faculty members, but rather leads to two things--(l) a greater year-by-year evaluation of faculty
and development of those faculty because a plan for improvement has to be set out if there are
difficulties; and, (2) many people, fearful that there might be a full blown evaluation, leave the
University of their own accord. He said the important point is that UNM currently has a
mechanism within the Faculty Handbook for dismissing tenured faculty for cause. He pointed
out that this is very seldom done, and this policy gives the institution a process by which formal
evaluation and computation can actually be used.
8 •
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Regent Melendres suggested that perhaps additional language could be added to Section B of the
Faculty Handbook that would clarify that this policy is not superseding Section B of the Faculty
Handbook.
Regent Gallegos moved to amend the motion as follows (old language is in strikeout form; new
language is shaded):
G Amend Section 6, line 7: "the chair may initiate such a review with the eOlieUffeliee of
2/3 of the telitlfecl faetllty iii the clepMtmeHt" change to "the chair may initiate such a
review with the
• Amend Section 10, line 6: "the President of the University fflftY i~itiate the process..." to
"the President of the University m!! initiate the process..;" - .
•
•
•
Regent Willard seconded the motion.
Voice vote was taken and Board members unanimously approved.
Motion carried.
Provost Gordon requested clarification regarding the changes that were adopted, inquiring if the
policy would now go back to the Faculty Senate for approval. Regent President Rembe indicated
that the revised policy did not need to be reviewed further by the Faculty Senate.
A copy of the Post Tenure Review Policy is hereby made a part of these minutes as Exhibit B.
[Note: Item was tabled momentarily while University Counsel Charles "Nick" Estes prepared
Section 11]
*******
FACULTV CONTRACTS, RESIGNATIONS, RETIREMENTS AND LEAVES
The faculty contracts, resignations, retirements and leaves processed since 10/3/95 was presented
as information only.
A copy of this document is hereby made a part of these minutes as Exhibit C.
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Meeting adjourned at 2:40 p.m.
ATTEST:
Secretary/Treasurer
*******
*******
APPROVED:
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EXHIBIT A
BYLAWS OF
THE UNM LOBO CLUB
• ARTICLE I
NAME, SEAL AND OFFICES
1. Name. The name of this corporation is the UNM Lobo Club.
') Seal. The seal of this corporation shall be circular in fonn and shall bear on its outer
edge the words "lJNM Lobo Club."
3. Offices. The principal office of this corporation .shall be located in Albuquerque,
New Mexico. The Board of Directors may approve chapter organizations, whose
membership will consist of at least 50 members and/or have raised a minimum of
$25,000.00 for the Lobo Club, and who's offices may be located in the locality of
the approved chapter.
ARTICLE II
STATEMENT OF PURPOSE
•
•
1. Value of Program. The Lobo Club recognizes the value of a comprehensive and
successful athletic program to the University of New Mexico (the University), its
students, its athletes, its alumni, its friends and the citizens of the state of New
Mexico. The primary object and purpose of the Lobo Club is to provide financial
support for, and to create, foster, develop and encourage individual and community
interest in such a program.
2. Financial Support. I The financial support provided by the Lobo Club is to be used
by the University principally for student athletic scholarships. It may also be
utilized to upgrade the University's athletic facilities, and to meet the current and
long-tenn budgetary requirements of the University's Department of Athletics. In
all cases, it is the Lobo Club's intention that its financial support shall be used in a
manner which will pennit the University's athletic programs to successfully compete
with those of any other NCAA Division I program.
3. Athletic Excellence. The Lobo Club shall carry out its mission in a spirit of
cooperation with the University and those administering its Athletic Department in
an effort to achieve mutual goals of athletic program excellence.
4. Program Compliance. The Lobo Club shall recognize and comply with all NCAA
and conference rules/regulations concerning booster clubs.
5. Effective May 25, 1993, the Lobo Club entered into an agreement with the Regents
of the University, hereinafter referred to as the "agreement." The "agreement" may
be terminated by either party upon written notice to the other party at least sixty (60)
days in advance thereof. RECEIVED.
APR 25 1996
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a. Effective July 1, 1993, the Lobo Club staff members will become employees of
the University.
b. The University agrees to provide, at no cost to the Lobo Club, suitable office
.and meeting space for use by the Lobo Club.
c. The University will pay the costs of utilities, maintenance and repairs, property
insurance, and any other physical facility support services for the Lobo Club.
d. The University grants the Lobo Club license to use the name "University of
New Mexico" and any other trademarks of the University.
e. The University agrees to provide the Lobo·Club with certain services for which
no separate charges will be assessed. Such services will include, but not be
limited to, business, financial, legal, public relations, and consulting services.
f. The University agrees to provide, at no cost to the Lobo Club, the necessary
computing support, including acquisition of appropriate hardware and
software, required by the Lobo Club to record and maintain the required
membership and donor records.
g. The University shall cooperate with the Lobo Club in the development of its
fund-raising programs and campaigns, including providing information, data,
plans, speakers, facilities for meetings on the University campus and such
other materials and services as may reasonably be necessary for the successful
conduct offund-rais~?g programs, social functions and campaigns.
h. The furniture, fixtures and equipment currently owned by the Lobo Club shall
remain the property of the Lobo Club.
1. The "Lobo .Club" name will remain the exclusive ownership of the Lobo Club.
A name change will require the written consent of both the Lobo Club Board
of Directors and the University.
ARTICLE III
MEMBERSIDP
1. Eligibility. Subject to the provisions of this Article, a prospective member will
submit a pledge for his or her participation during the current fiscal year. All
applications for prospective members for at least the minimum contribution
established will be presented to the Board of Directors for approval. Upon approval,
the applicant shall have full voting privileges. A company membership will
designate one individual as its voting member. Each new member will be known as
a "Lobo Club Member."
2. Membership Levels. The Board of Directors shall set dues and fees for all
membership levels.
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•3. Dues and Fees. The Executive Director shall have the responsibility to collect from
members all dues and fees established in accordance with these ByL:.'.\s. All dues
and fees are payable by March 31 of each fiscal year.
4. Unpaid Dues and Fees. Any member whose account is unpaid for any year \vill be
denied membership for any subsequent year until all past due accounts are paid in
full.
). Expulsion. Any member charged by another member with having disrupled any
function sponsored by the Lobo Club, harassed any Lobo Club offiC:-:T: director or
employee; or subjected the University or the Lobo Club to public ridicule. contempt
or loss of their good reputation and against whom such charges are sustained by the
Board of Directors after a reasonable opportunity to appear before the Board of
Directors in his or her own behalf, may, at the discretion of the Board of Directors,
be expelled from membership. Upon such action by the Board of Directors, the
President shall notify the member in writing of said action and shall not permit such
person to become a member thereafter except upon a subsequent decision of the
Board of Directors.
6. Loss of Rights. Any member whose membership in the Lobo Club has ceased or
terminated for any reason whatsoever shall forfeit all rights to the use of the Lobo
Club's name, emblem or other insignia or to participate in any activity of the Lobo
Club to which only members of the Lobo Club or their guests are invited.
7. Annual Meeting. The Annual Meeting of the Lobo Club shall be held during the
month 'of May of each year for the purpose of electing directors and transacting such
other business as may properly come before the meeting.
8. Special Meetings. Special meetings of the members may be called at any time by a
majority of the Board of Directors or by the President at the \VTitten request of 10
percent of the members.
9. Notice of Meetings. Written notice of each meeting of the membership, whether
annual or special, stating the time, date and place where it is to be held shall be
mailed at least 10 days prior to such meeting. Notice of a special meeting shall also
state the purpose or purposes for which the meeting is called. Such special meeting
shall be limited to the agenda specified in the notice.
10. Quorum. Members in good standing in attendance shall constitute a quorum at any
annual or special membership meeting.
11. Chapter Organizations. The Board of Directors, at it's discretion, may approve
chapter organizations, consisting of 50 or more members, and/or have raised a
minimum of $25,000.00 for the Lobo Club, to improve fundraising efforts and
encourage participation in the Lobo Club. Each chapter must adopt the bylaws for
chapter organizations of the Lobo Club.
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ARTICLE IV
BOARD OF DIRECTORS
Directors. The Board of Directors shall be made up of no more than thirty (30)
members, not including Chapter Presidents that qualify in (6) below.
a. The following will be voting members:
(1) Tw-enty-four (24) elected directors who are elected for two-year terms by
the Lobo Club membership;
(2) Two (2) members who shall be appointed by the President of the Lobo
Club, each of whom shall serve a one-year term;
(3) One (1) fund raiser to be determined by the Board of Directors at the
conclusion of the fund drive corresponding to the year in which he/she
will serve, and who will serve for one year from the conclusion of the
fund drive to the following May 31;
(4) The Director of Athletics as set forth in the"agreement"; and
(5) The President of the UNM Alumni Lettermen's Club.
(6) Chapter Presidents, or his or her appointee, of those chapters that have
achieved and maintained a (2) TWO year average of raising $25,000.00
for UNM Lobo Club.
(7) The immediate past President of the Lobo Club.
b. In addition, the Executive Director of the Lobo Club shall serve as a non-
voting member of the Board of Directors as set forth in the "agreement."
c. Pursuant to the "agreement," the Lobo Club will always maintain a
membership on its Board of Directors such that no more than 15 percent of the
voting members are employees, officers, or Regents of the University.
•
2. Honorary Board Members. In addition to the Board Members provided for in
Article IV Section 1, the. general membership may elect, upon nomination by the
Board of Directors, Lifetime Honorary Members of the Board of Directors who shall
serve until their death, incapacity or resignation. At no time shall there be more _
than five (5) Lifetime Honorary members. Such Lifetime Honorary Board Members
shall be ex-officio non-voting Directors and shall be deemed to be members in good
standing whether or not they shall pay dues.
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3. Management & Authority. The Board of Directors shall be responsible for the
control and management of the affairs, activities, property and interests of the Lobo
Club. It is vested to write Policy for those purposes through the use of customary
resolutions and action by the Board.
a. Pursuant to the "agreement," when hiring an Executive Director of the Lobo
Club, the Director of Athletics will hire the person to fill this position in
consultation and agreement with the Lobo Club Board of Directors. An annual
performance review will be made jointly by a committee appointed by the
President of the Lobo Club and the Director of Athletics. Furthermore, the
Executive Director of the Lobo Club, in consultation with a committee
appointed by the President of the Lobo Club will hire a Lobo Club Director
who will be devoted extensively to initiating, promoting and conducting Lobo
Club activities. The Executive Director of the Lobo Club, in consultation with
the President of the Lobo Club, will do an annual performance review of the
Lobo Club Director.
b. The Director of Athletics, in consultation and agreement with the Lobo Club
Board of Directors, shall have the authority to discontinue the employment of
the Executive Director.
4. Annual Meeting. A regular annual meeting of the Board of Directors shall be held
immediately following the annual meeting of the membership at the place of such
annual meeting of the membership for the purpose of electing officers and
transactingsuch other business as may properly come before the Board of Directors.
5. Regular Monthly Meetings. The Board of Directors shall meet at least once each
month on a regular day to be fixed by it at its annual meeting or as soon thereafter as
possible.
6. Special Meetings. Special Meeting of the Board of Directors may be called at any
time by the President, or upon written call of any ten (10) members of the Board of
Directors sent to the Secretary.
7. Notice of Meetings. Notice of any regular monthly meeting of the Board of
Directors shall not be required to be given and, if given, need not specify the
purpose of the meeting, provided, however, that in case the Board of Directors shall
fix or change the time or place of any regular meeting, notice of such action shall be
given to each director who shall not have been present at the meeting at which such
action was taken within the time limited, and in the manner set forth below with
respect to special meetings, unless such notice shall be waived by the director.
Notice of special meeting shall be mailed to each director, addressed to him or her at
his or her residence or usual place of business, at least two (2) days before the day
on which the meeting is to be held. A notice or waiver of notice need not specify
the purpose for the meeting.
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8. Quorum: At all meeting of the Board of Directors, the presence of forty percent
(40%) of the entire voting Board shall be necessary and sufficient to constitute a
quorum for the transaction of business, except as otherwise provided by law, by the
Articles ofIncorporation, or by these Byla\vs.
9. Vacancies. Any vacancy on the Board of Directors (except in the case of Honorary
Lifetime Members), occurring by any reason whatsoever, may be filled ~pon
recommendation of the Executive Committee for the unexpired portion of the term
by a majority vote of the remaining directors at any regular meeting or at a special
meeting of the Board of Directors called for that purpose.
10. Removal. Any director maybe removed for cause by a vote of the majority of the
Board of Directors.
11. Contracts. No contract or other transaction between the Lobo Club and any other
entity shall be impaired, affected or invalidated, nor shall any director be liable in
any way by reason of the fact that anyone or more of the directors of the Lobo Club
is or are interested in or is a director or officer, or are directors or officers of such
other entity, provided that such facts are disclosed or made known to the Board of
Directors. Any director, personally and individually, may be a party to or may be
interested in any contract or transaction of the Lobo Club, and no director shall be
liable in any way by reason of such interest, provided that the fact of such interest be
disclosed or made known to the Board of Directors, and provided the Board of
Directors shall authorize, approve or ratify such contract or transaction by the vote
(not counting the vote of any such director) of a majority of a quorum,
notwithstanding the presence of any such director at the meeting at which such
action is taken. Such director or directors may be counted in determining the
presence of a quorum at such meeting. This Section shall not be construed to impair
or invalidate or in any way affect any contract or other transaction which would
otherwise be valid under the law applicable thereto.
12. Lobo Club Agreements. Pursuant to the "agreement," the Lobo Club and its Board.
of Directors agree to operate according to its Articles of Incorporation filed
September 23, 1968 and Bylaws, as amended to the date of this agreement.
Furthermore, the Lobo Club agrees to operate in such a manner that will retain the
Lobo Club's legal status as a tax..,exempt, non-profit organization pursuant to Section
501(c)(3) of the Internal Revenue Code, or any successor statute.
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a. The Lobo Club agrees to provide solicitation, consultation, and other related
services in efforts to maximize private gifts and donations from various
sources to the Department of Athletics for the benefit of the UNM athletic
program. To that end, the Lobo Club shall plan, direct, coordinate, and
conduct activities for raising funds from private sources, including:
(1) Fund drive progranls,
(2) Social events, and
(3) Any other programs initiated by the Director of Athletics and Lobo Club
Board of Directors and approved by both Parties.
b. It is understood that the activities of the Lobo Club are to be conducted for the
benefit of University Athletics and must be consistent with the University's
plans, programs and policies. The Lobo Club will coordinate all fund raising
activities with the UNM Development Office. It is, therefore, agreed that the
Lobo Club shall not solicit or accept gifts, grants, conveyances, devices,
bequests, or otherwise from any source for a use specified by the donor which
is inconsistent with goals and policies of the Department of Athletics and the
University or with the rules and regulations of the NCAA and WAC (or any
other conference with which the University may affiliate) as amended from
time to time.
c. The Lobo Club will maintain policies and procedures for the review and
acceptance of gifts and donations. The acceptance of any gift or donation that
requires a matching obligation of the University or creates a future obligation
of University resources must first be approved by the University.
d. The Lobo Club agrees to establish and maintain a record of all gifts and
donations received through the Lobo Club, and to make such records available
to the University Development Office for their donor record keeping
responsibilities.
e. The Lobo Club will not engage in any instructional, research, or public service
activity sponsored, or participated in, by a University department or individual
employee, without the prior approval of the President of the University.
13. Management of Gifts and Donations. Pur~uant to the "agreement," the Lobo Club
will continue to manage contributed funds, using funds as necessary to generate
contributions to UNM athletics. The parties acknowledge that all funds contributed
for athletics, whether through the Lobo Club or UNM Foundation, are for the
benefit of UNM's athletic programs. The Lobo Club agrees to deposit all funds
received in agency accounts established by the University for the Lobo Club.
Oversight of the funds deposited in the accounts shall be the responsibility of the
Lobo Club. The Board of Directors of the Lobo Club shall determine the number of
signatories, and who the signatories shall be, and no University approval shall be
required. Such funds will be invested by the University and all interest income
earned on such accounts will be allocated to the Lobo Club.
7
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a. Disposal of gifts received by the Lobo Club in the form of real or personal
property, may be accomplished by the Lobo Club after consultation with the
University. If the gift is income-producing property, the Lobo Club shall
transfer the property to the UNM Foundation to be held by the Foundation to
accomplish the donor's gift objective; or, if permitted by the terms of the gift or
bequest, the Lobo Club may dispose of the property and establish an
endowment in the UNM Foundation to be used as specified by the donor.
b. Gifts received by the Lobo Club to establish endowments for the benetit of
UNM athletics will be transferred to the T.JNM Foundation and be invested in
the Regent's Consolidated Investment Fund in accordance with the Board of
Regents Investment Management Policy. Disbursement of income from such
gifts and endowments shall be made in accordance with the requests of the
donor and monitored by the Lobo Club.
14. Distribution of Funds. Pursuant to the "agreement," the Lobo Club agrees, in
consultation with the University, to establish a schedule for transferring funds
received by the Lobo Club from its agency accounts to the University.
a. The Lobo Club agrees to provide to the University an annual budget, including
anticipated projects, transfer of funds to support the athletic programs, and
anticipated reasonable operating expenses.
b. The Lobo Club agrees that no funds shall be disbursed directly to any unit of
the Athletic Department either in the form of compensation or gratuity to a
University employee, coach, or athlete (except as defined by the employee's
contract with the University), or for the purchase of goods and services for a
University team. All such funds will be transferred to an Athletics Department
account and subsequently disbursed in accordance with donor direction and the
University and Department of Athletics policies and procedures and NCAA
and conference rules and regulations, as amended from time to time.
c. The Lobo Club may disburse funds maintained by the Lobo Club for those
expenses incurred directly by the Lobo Club. The Lobo Club is expected to
follow appropriate procedures in the disbursement of funds and the
procurement of services. The Lobo Club shall establish policies for the
oversight of all disbursements of funds directly by the Lobo Club.
d. All funds or property transferred to the University by the Lobo Club shall be
subject to all state laws and regulations governing the disbursement and
administration of public funds and public property, except to the extent of any
specific conditions of the transfer that are acceptable to the University and do
not require actions that are punishable as crimes under state law.
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ARTICLE V
OFFICERS
1. Number of Officers. The officers of the Lobo Club shall be the President,
President-Elect, Immediate Past-President, four (4) Vice-Presidents, and Secretary,
which shall be selected from the Board of Directors.
2. Duties of Officers. The officers shall perform the following duties and all other
duties as assigned by the President or Board of Directors.
a. President. The President shall serve as the Chief Executive Officer of the
Lobo Club; preside at all meetings of the membership and of the Board of
Directors; shall be an ex-officio member of all committees except the
Nominating Committee; generally exercise supervision of the affairs of the
Lobo Club, and perform such other duties as are ordinarily exercised by a
person holding that office, subject to the direction of the Board of Directors.
b. President-Elect. The President-Elect shall assist the President and shall
perform the duties of the President in the absence of the President. In the event
the President cannot complete his or her term of office for whatever reason, the
President-Elect will assume the office of President for the balance of that term
and will continue to serve as President for the term for which he or she was
elected.
c. Immediate Past-President. The Immediate Past-President shall perform such
duties as are delegated to him/her by the President or the Board of Directors.
d. Vice-Presidents. The four (4) Vice-Presidents shall each have a portfolio of
responsibilities to ensure attainment of the goals of the Lobo Club. In the
absence of both the President and President-Elect, one of the Vice-Presidents
shall be selected by the Board ofDirectors to act as President.
e. Secretary. The Secretary shall perform such duties as required by law or
delegated to him/her by the President or Board ofDirectors.
3. Vacancies. In the event that any office other than that of the President shall become
vacant for any reason whatsoever, the Board of Directors shall forthwith elect by
majority vote a member of the Lobo Club to fill the unexpired term of office in
which the vacancy exists. Such election shall not disqualify a person elected for
such office from election upon the expiration thereof to a full elective term as an
officer.
4. Term. Officers shall assume their respective offices on June I next following their
election, and their terms of office ,will expire on the succeeding May 31 .
9
•ARTICLE VI
EXECUTIVE DIRECTOR AND LOBO CLUB DIRECTOR
L Executive Director. The Executive Director shall be the chief administrative and
operating officer of the Lobo Club under the supervision of the President and the
Board of Directors. It is his or her duty to administer the policies of the Board of
Directors and report to the President. It shall be the duty of the Executive Director
to conduct the official correspondence, preserve all books, documents, and
communications and maintain an accurate record of the proceedings of the Lobo
Club, Board of Directors and all committees. He or she shall have primary
responsibility for the day-to-day affairs of the Lobo Club and shall perform all such
duties as may be incident to the office of Executive Director, subject to the direction
of the Board of Directors. The Executive Director shall receive for his or her
services a salary and other benefits to be fixed by the Board of Directors.
•
•
2.
3.
4.
L
. 2.
Term. The Executive Director shall serve at the pleasure of the Board of Directors
and the Director ofAthletics of the University.
Lobo Club Director. The Lobo Club Director will assist the Executive Director in
carrying out the administrative duties of the Lobo Club as modified by the"
agreement" dated May 25, 1993.
Term. The Lobo Club Director shall serve at the pleasure of the Board of Directors
and the Executive Director.
ARTICLE VII
ELECTION PROCEDURE
Nominating Committee. Not later than March 1 of each year, the President shall,
with the approval of the Board of Directors, appoint a Nominating Committee of not
fewer than five (5) nor more than seven (7) members. (The President will not be a
member of this committee.) The President-Elect shall serve as chairperson. Ifhe or
she is unwilling or unable to so serve, the Board shall select the chairperson. The
Nominating Committee shall elect at least one (1) nominee for each office and
expiring directorship, except for the office of President, which will be automatically
filled by the incumbent President-Elect. Such nominations, in writing, shall be in
the hands of the President no later than April 1 of each year.
Notice of Nominations. Upon receipt of the report of the Nominating Committee,
the Executive Director shall, within fifteen (15) days, have mailed to each member a
notice setting forth the nominations of the Nominating Committee for the expiring
directorships, in alphabetical order, and stating the date of the meeting at which the
election shall be conducted, which meeting shall be the annual meeting of the Lobo
Club, to be conducted during the month of May ofeach year.
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3. Other Nominees. Other Lobo Club members may be nominated for a directorship
by two percent (2%) or more members in good standing if a wTitten notice of such
person's nomination, together with a consent of such person to serve, is received by
the Lobo Club not later than fifteen (15) days after the notice of the nominations of
the Nominating Committee shall have been mailed to Lobo Club members. Each
notice shall set forth the name, business address and residence of each nominee
proposed in such notice.
4. Election of Directors. Members of the Board of Directors shall be elected by the
members in attendance at the annual meeting of the Lobo Club. If the number of
nominees exceed the number of positions available on the Board of Directors, the
highest vote-getters shall be elected as Directors. Voting shall be by members in
attendance only. Members may not vote by proxy_ .
5. Election of Officers. Immediately after the annual meeting of the Lobo Club, the
Board of Directors shall convene for the election of officers for the coming year.
Separate balloting shall be conducted for each elective office, except where there is
only one nominee for an office, in which case the President shall request a
unanimous vote for such nominee.. In any contested election, a plurality of votes
cast shall be required to elect. Voting shall be by directors in attendance only.
Directors may not vote by proxy. The position of President-Elect will be restricted
to an individual who has served as a member of the Board of Directors for a full two
(2) year term and has been reelected to a subsequent two (2) year term.
6. Succession of President. A President of the Lobo Club who has served a full term
as President shall not be eligible to succeed himself or herself, but may be elected as
a director or as President-Elect after serving one (1) year as Past-President.
7. Eligibility to Vote. Only menibers in good standing shall be eligible to vote.
8. Term of Office. All officers and directors shall assume their respective offices on
June 1 next following their election, and their terms of office will expire on the
succeeding May 31.
ARTICLE VIII
FISCAL YEARlBONDSIREPORTS AND ACCOUNTING
1. Fiscal Year. The fiscal year of the Lobo Club shall be from June 1 of each year to
the succeeding May 31.
2. Bond. The Board of Directors shall provide for the bonding of appropriate
members of the staff in the amount prescribed by the Board of Directors, and shall
arrange for an annual audit of the Lobo Club's accounts by an independent certified
public accounting firm.
11
••
•
3. Reports and Accounting. Pursuant to the "agreement," the Lobo Club shall
provide the University with an annual report which will include a summary of all
gifts and donations received and held or distributed during the past year, and the
Lobo Club's operating income and expenses for the fiscal year.
a. The Lobo Club shall provide the University with the report of an annual audit
performed by an independent certified public accounting firm selected by the
Lobo Club, in accordance with generally accepted governmental auditing
standards. Any independent certified public accounting firm selected by the
Lobo Club that is not the same firm selected by the University must agree to
provide the necessary audit information for the University to be able to comply
with any federally mandated "single audit" report and the NCAA audit
requirements. The working papers associated with the Lobo Club's audit shall
be maintained and be available to the University for three (3) years after the
audit report date.
b. The Lobo Club agrees to provide any information regarding the financial
operations of the Lobo Club to the University's internal audit staff upon a
formal request to the Lobo Club's Executive Committee.
c. The Lobo Club shall at all times maintain adequate insurance coverage for all
property held and managed by the Lobo Club for the University, and maintain
appropriate liability insurance for its officers and directors, either through
coverage by the State's Risk Management insurance program or by separately
acquired coverage.
ARTICLE IX
COMMITTEES
1. Executive Committee.
a. Membership. There shall be an Executive Committee conslstmg of the
President, President-Elect, Past-President, four (4) Vice-Presidents, Secretary,
and the Executive Director who shall be an ex-officio non-voting member.
Regarding the Vice-Presidents, there will be a Vice-President of Finance (who
will also serve as Treasurer), Vice-President of Fund Raising, and two Vice-
Presidents whose duties shall be established by the President and Executive
Committee of the Lobo Club.
b. Purpose. The Executive Committee shall meet at the call of the President to
review such matters of the Lobo Club as he or she may direct to be brought
before it or as specifically directed by the Board of Directors. Any action
taken by the Executive Committee shall be reported to the full Board of
Directors at the next regular scheduled meeting for the Board's ratification.
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c. Meetings. Meetings of the Executive Committee shall be held monthly at such
time and place as prescribed by the President or a majority of the Executive
Committee. Notice by mail of each meeting of the Executive Committee shall
be given not less than forty-eight (48) hours in advance of the meeting by the
Executive Director or the President. The required forty-eight (48) hours
advance notice may be waived with the consent of the majority of the members
of the Executive Committee.
d. Minutes. Minutes of each meeting of the Executive Committee will be
approved by the Executive Committee before presented to the Board of
Directors for their approval.
e. Quorum. A simple majority of the Executive Committee membership shall
constitute a quorum for the transaction of all business. The affirmative vote of
a majority of those members present shall be required to transact business.
2. Finance Committee.
a. Membership. The Finance Committee shall consist of the Vice-President of
Finance, the President-Elect and not fewer than two (2) nor more than four (4)
additional members appointed by the President and the Vice-President of
Finance.
b. Purpose. The purpose of the Finance Committee will be to develop, review
and coordinate all financial documents, and to assure that the financial matters
of the Lobo Club are properly recorded and financial statements are accurately
and timely prepared.
c. Meetings. Meetings of the Finance Committee shall be held monthly at such
time and place as prescribed by the Chairperson. Notice by mail of each
meeting of the Finance Committee shall be given not less than forty-eight (48)
hours in advance of the meeting by the Executive Director. The required forty-
eight (48) hours advance notice may be waived with the consent of the
majority of the members of the Finance Committee.
d. Minutes. Minutes of each meeting of the Finance Committee shall be
approved by the Finance Committee before presented to the Executive
Committee for their approval.
e. Quorum. A simple majority of the Finance Committee membership shall
constitute a quorum for the transaction of all business. The affirmative vote of
a majority of those members present shall be required to transact business.
13
••
•
3. Nominating Committee.
a. Membership. The Nominating Committee shall consist of not fewer than five
(5) nor more than seven (7) members. The President-Elect shall serve as
chairperson.
b. Purpose. The purpose of the Nominating Committee shall be to select a
qualified slate of nominees to fill the expired terms for officers and directors as
outlined in Article VII.
c. l\'Ieetings. The Nominating Committee shall meet per the requirements of
Article VII.
d. Quorum. A simple majority of the Nominating Committee membership shall
constitute a quorum for the transaction of all business. The affirmative vote of
a majority of those members present shall be required to transact business.
4. Ex-Officio Committees - President. The President of the Lobo Club will be an ex-
officio non-voting member of all committees established, except for the Nominating
Committee.
5. Additional Committees. The President, with the approval of the Board of
Directors, may from time to time designate such other committees as may be
necessary to manage the affairs, activities, property and interests of the Lobo Club.
ARTICLE X
NOT-FOR-PROFIT ORGANIZATION
The Lobo Club is organized and shall operate as a not-for-profit organization III
accordance with Section 501(c)(3) of the Internal Revenue Code.
ARTICLE XI
INDEMNIFICATION
Every past and present officer (including the Executive Director) or director of the Lobo
Club shall be indemnified by the Lobo Club against reasonable expenses, costs and
attorney's fees actually and reasonably incurred by him or her in connection with the
. defense of any action, suit or proceeding, civil or criminal, in which he or she is made a
party by reason of being or having been a director or officer. The indemnification may
include any amounts paid to satisfy a judgment or to compromise or settle a claim. The
director or officer shall not be indemnified if he or she shall be adjudged to be liable on
the basis that he or she has breached or failed to perform the duties of his or her office
and the breach or failure to perform constitutes willful misconduct or recklessness.
Advance indemnification of a director or officer may be allowed for reasonable expenses
to be incurred in connection with the defense of action, suit or proceeding, provided that
14
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the director 'or officer furnishes the Lobo Club a written undertaking to reimburse the
Lobo Club if it is subsequently determined that the director or officer was not entitled to
indemnification.
ARTICLE XII
DISSOLUTION
The Lobo Club shall use its earnings and funds only to accomplish the objective and
purposes of the Lobo Club, and no part of said Moines shall inure or be distributed to the
members of the Lobo Club. If for any reason the "agreement" is terminated or the Lobo
Club is dissolved or liquidated, all accounts of the Lobo Club shall be transferred to the
University or a successor organization(s) designated by a resolution of the Board of
Regents on or before the date of termination. In such event, the University or other
successor organization shall honor to the maximum extent possible, the instructions of
donors to the Lobo Club.
ARTICLE XIII
PARLIAMENTARY RULES
All meetings of the Lobo Club, Board of Directors and committees shall be governed by
and conducted in accordance with the latest edition of Robert's Rules of Order.
ARTICLE XIV
AMENDMENT
These Bylaws may be amended by a two thirds (2/3) vote of the members present at any
membership meeting, provided written notice of the proposed amendment, the place, time
and date of such meeting shall have been given to the members at least two (2) weeks
prior thereto. Pursuant to the "agreement," it is mutually understood and agreed any
alteration or variation of the terms of the Lobo Club's Articles of Incorporation or the
Bylaws of the Lobo Club shall be submitted for approval to the Board of Regents of the
University.
•
Leonard R. Sanchez, President
'UNM LOBO CLUB
Date
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UNIVERSITY OF NEW MEXICO
POLICY ON POST-TENURE REVIEW
Section 1. General Principles. A tenured professor who performs well should be rewarded, and
one who performs inadequately should seek or accept help and improve or be subject to dismissal.
The purpose of the University of New Mexico's post-tenure review is to determine levels of
performance efficiently, equitably, and in conformity with tenure rights expressed in the Policy on
Academic Freedom and Tenure and guaranteed by the Contract Clause of the U.S. Constitution.
Section 2. Data Collection. Biographical updates, student evaluations of teaching (supplemented
by periodic but not necessarily annual peer evaluations of teaching), and (with necessary exceptions,
as in the Medical School) evaluations for salary recommendations shall be required annually of all
faculty, including tenured professors. Some departments and divisions may also wish to require
information more detailed than in the current biographical update form. The biographical update shall
include space for objectives for the coming year.
Section 3. Performance Criteria. Deans shall require each department or division to file a
statement of criteria and procedures for annual evaluation of the performance of tenured faculty
members. The criteria and procedures shall be consistent with the Faculty Handbook; reflect the
standards ofexcellence and appropriate balance of teaching, research or other creative activity, and
service prevailing in the discipline and the department or division; and have the approval of the
department or division faculty and the dean. At a minimum, the procedures shall include an annual
written evaluation, as described below. The "Bases for Appointment and Promotion" and suggested
"Sources ofInformation" in the Appointment and Promotion Policy describe good teaching and good
research at some length, including the importance of one's original research in imparting new ideas
in the classroom and inspiring students to engage in original research. They also stress the need for
service in the department, the University, and one's discipline, particularly by senior members of the
faculty. (Reviews from outside the University, suggested in the "Sources ofInformation," shall not
normally be included in annual and more formal post-tenure reviews described in Secs. 4 and 6
below.)
Section 4. Annual Reviews. Each department shall conduct an annual review of each tenured
faculty member's teaching, research or creative work, and service. This review, which may be
combined with salary review and may be performed by the chair or the chair and a committee of
tenured faculty, shall be in writing (normally 50 to 100 words for most faculty, more for those with
special achievements or identified deficiencies) and contain a description and critique of performance
during the past year and performance goals for the coming year. It shall be discussed with the faculty
member ifthere are deficiencies. Two copies ofthe annual review, signed by the chair, shall be given
to the faculty member, one to be signed as acknowledgment of receipt and returned to the chair. A
faculty member who disagrees with the review may add a comment or re~uttal. The review and any
such statement shall be placed in the faculty member's personnel file: The faculty member, in
addition, may appeal the chair's evaluation to the dean. At any 'point in these or subsequent
proceedings, the faculty member shall have access to aggregate information concerning the teaching
evaluations, publications, grants, etc., of the department as a whole for purposes of comparison.
1
•Administrators who hold tenured faculty rank: shall also be reviewed on the performance of their
faculty duties (teaching, research, service). The manner in which the chair and other administrators
are reviewed shall be decided by an agreement between the dean and tenured faculty in the unit, in
a manner consistent with the intent of this document. Administrators who have no assigned faculty
duties within the department will not be reviewed under this policy.
Section 5. Reports to Deans. Each department shall annually provide the dean with summaries of
the reviews ofall faculty members (norinally no more than 50 words for most faculty, more for those
with special achievements or identified deficiencies) and the full text of any comment or rebuttal. The
summaries shall include the special achievements or identified deficiencies of individual faculty
members. Merit, as determined in annual salary reviews, shall be the primary criterion for raises. In
the case ofspecial achievement, the summary shall state the rewards to be provided. The dean or a
college committee shall participate in the merit award for special achievement. In the case of
deficiency, the summary shall suggest remedies, and the chair and the dean shall monitor
improvements. If the dean disagrees with the chair's evaluation, he or she shall so inform the chair
and the faculty member.
Section 6. More Complete Reviews. If in the judgment of the chair the annual review for any
faculty member shows a serious deficiency that has continued for two consecutive years, the chair
shall inform the faculty member. One of two possible courses of action shall follow: 1) The faculty
member may request that the chair submit his or her findings to the other tenured faculty members
for consideration in a more complete review during the following year. OR 2) If the faculty member
does not request the review, the chair may initiate such a review with the concurrence of a majority
ofthe tenured faculty in the department or the concurrence of the dean. The more complete review
shall be similar to the mid-probationary review described in the Handbook, with the aim of identifying
strengths and weaknesses. This review shall be undertaken by the chair with a committee of at least
three tenured faculty members chosen by the tenured faculty. If they find that the faculty member's
performance is not seriously deficient, the member shall be so informed and a statement of the
decision placed in the file. If serious deficiency is found, a specific remedial program shall be
developed in consultation with the faculty member, including procedures, criteria for evaluating
progress, and a reasonable timetable. The results of the program shall be reported by the chair to the
dean. If the dean concludes, after consulting the college promotion and tenure committee, that
serious deficiencies persist, he or she shall so inform the Provost or the Vice President for Health
Sciences.
Section 7. Enhancement Programs. Whether or not a tenured faculty member accepts a
recommendation to participate in a teaching or research enhancement program, and whether or not
the member performs well in the program, he or she shall be judged, after a reasonable period of time,
on subsequent classroom and research performance.
Section 8. Individual Request for Review. Any faculty member who feels that two or more
consecutive annual reviews have inaccurately conveyed his or her professional accomplishments or
have contained other substantial deficiencies shall have the option of initiating the more complete
review described above.
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Section 9. Frequency of Review. The more complete review shall not be initiated for any faculty
member more frequently than once every five years.
Section 10. Review by the Committee on Academic Freedom and Tenure. If a tenured faculty
member's professional deficiencies are considered by the Provost or the Vice President for Health
Sciences to be very serious and to have been uncorrected at the conclusion of the agreed time period,
and, further, if there is evidence that the faculty member's performance has deteriorated since the
award of tenure and that his or her academic performance is now typically unsatisfactory, the
President ofthe University shall initiate the process specified in the Policy on Academic Freedom and
Tenure for removing a faculty member for cause. ["lfthe faculty member's academic competence is
questioned, the proof before the Committee on Academic Freedom and Tenure shall be insufficient
unless it includes testimony of teachers and other scholars, either from the University or from other
institutions, and it shows that: (1) the faculty member's academic performance has deteriorated since
he received tenure; and (2) his academic performance is now typically unsatisfactory. II Sec.
12(b)(viii). "... [T]he University Administration has the burden of proving its case. II Sec. 13(a).]
Section 11. Limitation on Applicability. This policy does not apply to proposed terminations of
tenured faculty for alleged misconduct or violation ofUniversity policy or law which is provided for
in the existing Policy on Academic Freedom and Tenure.
Approved by the Faculty Senate, February 13, 1996
Amended by the Board of Regents, April 11, 1996
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Section 1. General Principles. A tenured professor who performs well should be rewarded, and
one who performs inadequately should seek or accept help and improve or be subject to dismissal.
The purpose of the University of New Mexico's post-tenure review is to determine levels of
performance efficiently, equitably, and in conformity with tenure rights expressed in the Policy on
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Section 2. Data Collection. Biographical updates, student evaluations ofteaching (supplemented
by periodic but not necessarily annual peer evaluations ofteaching), and (with necessary exceptions,
as in the Medical School) evaluations for salary recommendations shall be required annually of all
faculty, including tenured professors. Some departments and divisions may also wish to require
information more detailed than in the current biographical update form. The biographical update shall
include space for objectives for the coming year.
Section 3. Performance Criteria. Deans shall require each department or division to file a
statement of criteria and procedures for annual evaluation of the performance of tenured faculty
members. The criteria and procedures shall be consistent with the Faculty Handbook; reflect the
standards ofexcellence and appropriate balance of teaching, research or other creative activity, and
service prevailing in the discipline and the department or division; and have the approval of the
department or division faculty and the dean. At a minimum, the procedures shall include an annual
written evaluation, as described below. The "Bases for Appointment and Promotion" and suggested
"Sources ofInformation" in the Appointment and Promotion Policy describe good teaching and good
research at some length, including the importance of one's original research in imparting new ideas
in the classroom and inspiring students to engage in original research. They also stress the need for
service in the department, the University, and one's discipline, particularly by senior members of the
faculty. (Reviews from outside the University, suggested in the" Sources of Information," shall not
normally be included in annual and more formal post-tenure reviews described in Secs. 4 and 6
below.)
Section 4. Annual Reviews. Each department shall conduct an annual review of each tenured
faculty member's teaching, research or creative work, and service. This review, which may be
combined with salary review and may be performed by the chair or the chair and a committee of
tenured faculty, shall be in writing (normally 50 to 100 words for most faculty, more for those with
special achievements or identified deficiencies) and contain a description and critique of performance
during the past year and performance goals for the coming year. It shall be discussed with the faculty
member ifthere are deficiencies. Two copies ofthe annual review, signed by the chair, shall be given
to the faculty member, one to be signed as acknowledgment ofreceipt and returned to the chair. A
faculty member who disagrees with the review may add a comment or rebuttal. The review and any
such statement shall be placed in the faculty member's personnel file. The faculty member, in
addition, may appeal the chair's evaluation to the dean. At any point in these or subsequent
proceedings, the faculty member shall have access to aggregate information concerning the teaching
evaluations, publications, grants, etc., of the department as a whole for purposes of comparison.
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Administrators who hold tenured faculty rank shall also be reviewed on the performance of their
faculty duties (teaching, research, service). The manner in which the chair and other administrators
are reviewed shall be decided by an agreement between the dean and tenured faculty in the unit, in
a manner consistent with the intent of this document. Administrators who have no assigned faculty
duties within the department will not be reviewed under this policy.
Section 5. Reports to Deans. Each department shall annually provide the dean with summaries of
the reviews ofall faculty members (normally no more than 50 words for most faculty, more for those
with special achievements or identified deficiencies) and the full text of any comment or rebuttal. The
summaries shall include the special achievements or identified deficiencies of individual faculty
members. Merit, as determined in annual salary reviews, shall be the primary criterion for raises. In
the case ofspecial achievement, the summary shall state the rewards to be provided. The dean or a
college committee shall participate in the merit award for special achievement. In the case of
deficiency, the summary shall suggest remedies, and the chair and the dean shall monitor
improvements. If the dean disagrees with the chair's evaluation, he or she shall so inform the chair
and the faculty member.
Section 6. More Complete Reviews. If in the judgment of the chair the annual review for any
faculty member shows a serious deficiency that has continued for two consecutive years, the chair
shall inform the faculty member. One of two possible courses of action shall follow: 1) The faculty
member may request that the chair submit his or her findings to the other tenured faculty members
for consideration in a more complete review during the following year. OR 2) If the faculty member
does not request the review, the chair may initiate such a review with the concurrence of2/3 of the
review described in the Handbook with the aim ofidentifYing strengths and weaknesses. This review
shall be undertaken by the chair with a committee of at least three tenured faculty members chosen
by the tenured faculty. If they find that the faculty member's performance is not seriously deficient,
the member shall be so informed and a statement of the decision placed in the file. If serious
deficiency is found, a specific remedial program shall be developed in consultation with the faculty
member, including procedures, criteria for evaluating progress, and a reasonable timetable. The
results of the program shall be reported by the chair to the dean. If the dean concludes, after
consulting the college promotion and tenure committee, that serious deficiencies persist, he or she
shall so inform the Provost or the Vice President for Health Sciences.
Section 7. Enhancement Programs. Whether or not a tenured faculty member accepts a
recommendation to participate in a teaching or research enhancement program, and whether or not
the member performs well in the program, he or she shall be judged, after a reasonable period of time,
on subsequent classroom and research performance.
Section 8. Individual Request for Review. Any faculty member who feels that two or more
consecutive annual reviews have inaccurately conveyed his or her professional accomplishments or
have contained other substantial deficiencies shall have the option of initiating the more complete
review described above.
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Section 9. Frequency of Review. The more complete review shall not be initiated for any faculty
member more frequently than once every five years.
Section 10. Review by the Committee on Academic Freedom and Tenure. If a tenured faculty
member's professional deficiencies are considered by the Provost or the Vice President for Health
Sciences to be very serious and to have been uncorrected at the conclusion of the agreed time period,
and, further, if there is evidence that the faculty member's performance has deteriorated since the
award of tenure and that his or her academic performance is now typically unsatisfactory, the
President ofthe University may$b.!m initiate the process specified in the Policy on Academic Freedom
and Tenure for removing a faculty member for cause. ["Ifthe faculty member's academic competence
is questioned, the proofbefore the Committee on Academic Freedom and Tenure shall be insufficient
unless it includes testimony of teachers and other scholars, either from the University or from other
institutions, and it shows that: (1) the faculty member's academic performance has deteriorated since
he received tenure; and (2) his academic performance is now typically unsatisfactory. II Sec.
12(b)(viii). "... [T]he University Administration has the burden of proving its case. II Sec. 13(a).]
Approved by the Faculty Senate, February 13, 1996
Amended by the Board of Regents, AprilU, 1996 (Note: strikethrough indicates language deleted
by Regents; shading indicates language added by Regents.)
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EXHIBITC
Faculty Contracts Office
Scholes Hall 222
The University of New Mexico
Albuquerque, New Mexico 87131
April 2, 1996
CONTRAcrS, RESIGNATIONS, RETIREMENTS AND LEAYES
I. Contracts
New Faculty. Administrative Staff & Coaches 1995-96
Appt Contract
St. Date Name Title & Dept Code*FTE Mos ~
08/14/95 AlaIn, Dale Vis Lecturer ill in V 100 9 25,000
Education (Farmington/Gallup)
08/15/95 Atlas, Susan R Res Asst Professor of V 050 115652 23,130
Physics and Astronomy (100 12 48,(00)
12/15/95 Bailey, Robert A Vis Asst Professor of V 060 65238 28,052
Psychiatry (P-T) (100 12 86,(00)
•
09/01/95 Brown, Scott Earle ' Asst Professor of Family C 100 10 84,896
and Community Medicine (12 101,875)
10/15/95 Camacho, Kenneth B Asst Professor of C 100 8.5455 67,652
Medicine (12 95,(00)
12/27/95 Carlson, Karen Assoc Professor of P 100 4.5 26,335
Nursing (9 52,670)
Education: BSN (1974) University of Wisconsin; MS (1983) University of New Mexico; PhD (1991) University
of Texas. Professional Experience: Lecturer I (1983-84) University of New Mexico; Faculty Clinician (1987-91) Children's
Hospital of New Mexico; Lecturer n (1984-91) University of New Mexico; Assistant Professor (1991-95), Associate
Professor (1995) University of Arkansas. Publications: author or co-author of 8 articles in professional journals.
10/01/95 Coffin, Debra P Vis Research Professor of V
Biology
058
(100
11
12
26,052
49,(00)
•
07/10/95 Cohen, Timothy I Asst Professor of 1 100 11.7619 78,413
Surgery (12 80,(00)
Education: BS (1984) Bridgewater College; MD (1989) University of Virginia; Residency (1990-95) University of
North Carolina; Internship (1989-89) University of North Carolina.
*The codes used in this column are: 1 to 6=Term appointment with specific year
designated; V = Visiting or Temporary; P = Probationary; T =Tenured; C =Clinician
Educator; N = Non-probationary.
•
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10/02/95 Cords, Carl E Assoc Professor of C V 011 9 5,850
Microbiology (P-T) (100 12 65,753)
10/08/95 Creel, Barbara L VIS Lecturer ill V 100 31wks 34,021
in Law (9 39,fm)
01/01/96 Custy, Mary C Lecturer ill in Law N 100 6 21,000
Librarianship (12 42,(00)
07/01/95 Cutler, Pamela V Asst Professor of C 100 12 81,600
Emergency Medicine
09/01/95 Das, Arup Asst Professor of 1 100 10 66,667
Surgery (12 80,(00)
Education: MBBS (1980), MS (1983) University of Calcutta; PhD (1986) Medical College of Ohio; Clinic31
Fellowship (1992-94) DohenyEye Institute, UniversityofSouthem California; Residency (1979-80) Wayne State University;
Internship (1978-79) The University of New Mexico. Publications: author or co-author of 21 articles in professional
journals.
•
12/04/95
01/21/%
12/27/95
11/01/95
Delgado, Antonio
Dunn, Kasey
Durant, Mark Alice
Eliseev, Petr G
Assoc Director of Staff 100 7 26,266
Instruction, Taos Branch (12 45,336)
Assistant Football Coach Staff 100 1.5 5,053
(12 44,984)
VIS Lecturer ill in V 100 4.5 30,000
Art & Art History (9 60,(00)
Res Professor of Electrical V 100 9 37,500
and Computer Engineering (12 50,(00)
09/11/95 Escalona, Patricio Rodrigo Asst Professor of 1 VAMC:100 9.7143 82,787
Psychiatry (12 102,266)
Education: MD (1987), Residency (1987-89) University of Chile School of Medicine; Residency (1989-93) Duke
University. Professional Experience: Assistant Professor (1993-95) Emory University School of Medicine. Publications:
author or co-author of 1 book and 16 articles in professional journals.
02/01/96 Fleming. Timothy T Asst Professor of
Emergency Medicine
C 100 5
(12
25,730
61,752)
• *The codes used in this column are: 1 to 6=Term appointment with specific yeardesignated; V=Visiting or Temporary; P=Probationary; T=Tenured; C=Clinician
Educator; N= Non-probationary. -2-
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• 01/12/96 Fleury, Paul A Dean of the School of T 100 5.6087 70,109
Engineering; Professor of EECE (12 150,(00)
Education: BS (1960), MS (1962) John Carroll University; PhD (1965) Massachusetts Institute of Technology.
Professional Bmerience: Technical Staff (1965-70), Head of Condensed State Physics Research Department (1970-79) Bell
Telephone Laboratories; Visiting Fellow (7/78-12/78) OxfordUniversity;Director ofMaterials Research laboratory (1979-
84) Bell Telephone Laboratories; Director of Physical Research laboratory (1984-92) AT&T Bell Laboratories; Vice
President of Research and Exploratory Technology (1992-93) Sandia National Laboratories; Director of Materials and
Processing Research 1993-95) AT&T Bell Laboratories. Publications: author or co-author of 128 articles in professional
journals.
12/27/95 Flowers, Jenise Vis Lecturer II in
Management
V 100 45
(9
10,000
20,(00)
09/01/95 Fotou, George P Res Asst Professor of V
Chem & Nuclear Engineering
100 10
(12
20,833
25,(00)
07/01/95 Gardner, Michael 0 Asst Professor of Ob/Gyn 1 100 12 120,000
Education: BS (1981) New Mexico State University; MD (1985) Texas Tech School of Medicine; MPH (1995)
University of Alabama; Fellow (1993-95) University of Alabama; Residency (1985-89) Texas Tech Regional Academic
Health Center. Publications: author or co-author of 6 articles in professional journals.
07/10/95 Genesen, Mark C Asst Professor of Ob/Gyn 1 100 11.7619 117,619
(12 120,(00)
Education: BS (1981) Vanderbilt University; MD (1985) University of Tennessee; Internship (7/85-12/85)
Northwestern University Medical School; Internship (1/86-6/86) Women's Hospital; Residency (1986-89) Women's
Hospital. Professional Bmerience: Clinical Instructor (1989-92) Northwestern University Medical School; Assistant
Professor (1992-93) Loma Linda University; Clinical Instructor (1993-95) Loyola University.
•
12/27/95 Gamer, Dan Lecturer ill in Education N
(GallupjFarmington)
100 45
(9
13,500
27,(00)
•
07/01/95 Gonzalez-Sanchez, Jose L Vis Lecturer ill in V 100 12 41,006
Ob/Gyn
07/01/95 Groten, David L Vis Lecturer ill in V 100 12 34,500
Radiology
01/15/96 Guimond, Kathleen Chief of Police Staff 100 175 92,217
(12 63,(00)
07/01/95 Hickey, Sheila M Asst Professor of 1 100 12 80,000
Pediatrics
Education: BS (1980), MD (1989) The University ofNew Mexico; Residency (1989-92) University Hospital; Fellow
(1992-95) University ofTexas Southwestern Medical Center. Publications: co-author ofone article in a professional journal
and 3 abstracts.
*The codes used in this column are: 1 to 6=Tenn appointment with specific year
designated; V = Visiting or Temporary; P = Probationary; T =Tenured; C = Clinician
Educator; N=Non-probationary. -3-
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11/01/96 Hosler, Fred W
Instructor in Anesthesiology C
Asst Professor of Family C
and Community Medicine
Res Asst Professor of V
Chem & Nu Engr
8 70,000
(12 105,000)
5.9565 44,674
(12 90,000)
5.3478 35,652
(12 80,000)
11 60,821
(12 66,350)
10.42 26,072
(12 30,000)
100
100
100
100
100C
Asst Professor of C
Anesthesiology
Asst Professor of
Medicine
Leggott, John A
Li, Wanguang
Keen, Frederick K
Johnson, William L
02/19/96
08/01/95
01/22/96
01/02/96
1Asst Professor of
Emergency Medicine
Macias, Darryl J 075 8 40,000
VAMC:025 13,333
(100 12 80,000)
Education: BS (1985) LomaLinda University; MD (1991) Universityof California; Residency ('991-94) University
Of New Mexico Hospital. Publications: author or co-author of 5 articles in professional journals.
11/01/95
• 08/14/95
09/01/95
01/19/96
Maes, Jolene
Makhoul, Najwa
Manzanares, Ed
, Vis Lecturer I in V 100 45 16,000
Education (Teacher Education) (9 32,000)
Vis Assoc Professor of V 100 15.2wks 21,642
Architecture and Planning (9 55,529)
Asst Women's Golf Coach Staff 100 55 5,391
Athletics (12 12,000)
03/15/96 Marcus, Craig Assoc Professor of T 100 35238 20,555
Pharmacy (pharmacology/Toxicology) (12 70,000)
Education: BS (1975), MS (1978), PhD (1981) University of WISconsin; Post-doctoral Fellow (1981-83) Cornell
University; Post-doctoral Fellow (1983-84), Post-doctoral Research Associate (1983-87); Post-doctoral Trainee (1981-83)
Cornell University. Professional Experience: Assistant Professor (1987-92), Associate Professor (1992-95) Purdue
University. Publications: author or co-author of 30 articles in professional journals.
09/25/95 Marsh, Mary Ann Instructor in Nursing N 100 33 wks
(9
32,154
38,000)
*The codes used in this column are: 1 to 6=Term appointment with specific year
designated; V = Visiting or Temporary; P = Probationary; T =Tenured; C = Clinician
Educator; N = Non-probationary. -4-
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07/01/95 Martin, Dibe Visiting Lecturer ill in
Ob/Gyn
V 100 12 41,006
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11/01/95 Martinez, Melissa Asst Professor of Family C 050 8 33,333
& Community Medicine (100 12 100,000)
09/01/95 McCall, Katherine R Res Asst Professor of V 020 12 8,000
Physics and Astronomy (100 40,000)
07/01/95 McKinney, Patrick E Asst Professor of 1,N 100 12 83,000
Emergency Medicine;
Asst Professor of Pharmacy
Education: BS (1983), MD (1987) University of Kansas; Residency (1990) University of Missouri; Fellowship
(1992) Rocky Mountain Poison and Drug Center. Professional ExPerience: Assistant Professor (1993-95) Vanderbilt
University; Instructor (1990-92) University of Colorado; Instructor (1987-90) University of Missouri Publications: author
or co-author of 26 articles in professional journals.
08/01/95
12/1:1/95
Mills, David E
Moran, Seana
Res Assoc Professor of
Physiology
VIS Lecturer II in
Management
V
V
010
(100
100
11
12
4.5
(9
5,500
55,(00)
10,000
20,(00)
07/01/95 Moseley, Pope L Professor of Medicine P 100 12 120,000
Education: BS (1976) Davidson College; MD (1980) University of Dlinois; MS (1983) University of Iowa; Intern
(1980-81), Residency, Internal (1981-83), Fellow, Pulmonary (1983-85) University of Iowa; Post-doc Fellow (1984-86)
• Vanderbilt University. Professional ExDerience: Instructor (1985-86), Assistant Professor (1986-90), Associate Professor
(1986-90), Associate Professor (1990-95) University of Iowa. Publications: author or co-author of34 articles in professional
journals,.5 books and/or book chapters, and 41 abstracts.
01/08/96 Nichols, Michael J Asst Professor of C VAMC:100 5.7826 47,452
Pathology (12 98,471)
12/27/95 Offutt, Chris Vis Lecturer II in V 100 4.5 16,500
English (9 33,000)
11/01/95 Park, Justin Sung-Un Vis Instructor in Surgery V 100 12 40,000
01/01/96 Parris, Paul E Res Assoc Professor of V 100 5 12,000
Physics and Astronomy (12 28,800)
01/12/96 Patterson, Gary Assistant Football Coach Staff 100 1.5 8,647
(12 64,500)
02/01/96 Perez-Luna, Victor H Res Asst Professor of V 100 11 31,167
Chem & Nu Engr (12 34,000)
• *The codes used in this column are: 1 to 6=Term appointment with specific yeardesignated; V=Visiting or Temporary; P=Probationary; T=Tenured; C=Clinician
Educator; N=Non-probationary. -5-
25,000
75,(00)
4
(12
100TAssoc Professor of
Pharmacy (Pharmacology/
Toxicology)
Education: BS (1975), PhD (1980) University of California. Professional Experience: Associate Professor (1988-
1996), Assistant Professor (1982-88) Texas A & M University; Postdoctoral Fellow (1980-82) Texas Tech University.
Publications: author or co-author of 44 articles in professional journals.
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• 03/01/96 Peterson, Steven L
02/19/96 Reichert, Shay L Asst Professor of 1 100 4.4285 19,928
Pharmacy (Clinical) (12 54,(00)
Education: BS (1992), D Pharm (1995) The University of New Mexico; Residency (1992-93) S1. Luke's Episcopal
Hospital. ProfessionalExperience: ClinicalAssistant Professor (1995) The University ofNewMexico. Publications: author
of co-author of 2 Newsletters and 3 articles in professional journals.
02/01/96 Rieker, Thomas P Res Assoc Professor of
of Chem & Nu Engr
v 100 11
(12
59,583
65,(00)
09/01/95 Romero, Linda J Asst Professor of Family & 1 100 10 60,045
Community Medicine (12 72,054)
Education: AS (1974) College of Eastern utah; BS (1977) Weber State College; MD (1982) University of Utah;
Internship (1983), Residency (1985), Fellowship (1986) The University of New Mexico. Professional Experience: Assistant
Professor (1993-95) The University ofNew Mexico. Publications: author or co-author of7 articles in professionaljoumals.
• 10/01/95
09/01/95
Santagiustina, Marco
Sava, Saverio J
Vis Research Lecturer ill V
Mathematics & Statistics
Assthofussmof C
Family & Community Medicine
100
100
12
10
(12
23,000
75,000
90,(00)
11/01/95 Severino, Sally K Professor of Psychiatry P 100 8 76,667
(12 105.(00)
Education: BA (1961) Wichita University; MA (1965), Professional Diploma (1966), MD (1970) Columbia
University; Internship (1970-71) Lenox Hill Hospital; Residency (1971-74) Mt. Sinai Hospital. Professional £merience:
Associate Professor (1988-95) Cornell University Medical College. Publications: author or co-author of 34 articles in
professionai journals, 10 book chapters, and 4 books.
01/01/96
03/06/96
03/01/96
Sherry, Howard S
Sheski, Harry
Sidebotton, David L
Res Professor of V
Chem & Nti Engr
Asst Professor (Technical 1
Instructor II) Health
Careers, Gallup Branch
Res Asst Professor of V
Chem & Nu Engr
010
(100
100
100
12 11,300
113,(00)
9.6 wks 7,384
(9 30,(00)
10 31,667
(12 38,(00)
• *The codes used in this column are: 1 to 6=Term. appointment with specific year
designated; V= Visiting or Temporary; P =Probationary; T=Tenured; C=Clinician
Educator; N=Non-probationary. -6-
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07/10/95 Sonnenberg, Amnon Professor of Medicine P VAMC:100 11.7619 119,409
(12 12~826)
Education: MD (1974), MS (1976) University of Bonn; Fellow (1974-75), Internship (1975) University of BODn;
Residency (1975-76) University of Dusseldorf; Residency (1977-78), Fellow (1978-79) Triemli Hospital; Fellow (1979-81)
University of Dusseldorf. Professional I;merience: Lecturer (1982-84) University of Dusseldorf; Lecturer (1985-86) Beth
Israel Hospital; VIsiting Professor 91986), Assistant Professor (1988), Associate Professor (1990)The Medical College of
Wisconsin. Publications: author or co-author of 117 articles in professional journals.
02/19/96 Steinhagen, Elizabeth Asst Professor of 1 100 4.4285 18,452
Librarianship (12 50,(00)
Education: BA (1971), MA (1973) West Virginia University; MA (1977) University of Wisconsin. Publications:
author or co-author of 26 articles in professional journals.
•
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07/01/95 Winter, Stuart S Asst Professor of 1 100 12 87,000
Pediatrics
Education: BS (1983) Lawrence University; MD (1988) University of Wisconsin; Internship (1988-89), Residency
(1989-91) The University of New Mexico; Fellow (1991-95) Duke University. Publications: author or co-author of4 articles
in professional journals.
12/27/95 Wood, Richard L Asst Professor of 1 100 45 19,000
Sociology (938,000)
Education: BA (1982) University of California; MA (1989) Graduate Theological Union; MA (1991), PhD (1995)
University of California.
•
01/2fJ/96 Xu, Yunsheng Res Asst Professor of
Mechanical Engr
v 100 4.1739
(12
5,241
15,068)
• *The codes used in this column are: 1 to 6=Term appointment with specific yeardesignated; V=Visiting or Temporary; P =Probationary, T =Tenured; C =Clinician
Educator; N= Non-probationary. -8-
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II. Retirements
Name Title & Dept Effective Date
Bolden, James C Instructional Aide n 10/01/95
School of Architecture & Planning
Cords Jr, Carl E Assoc Professor of 10/01/95
Microbiology; Assoc
Director of the SOM
Clinical Vuology
Laboratory
Henry, Marjorie Clerical Specialist n fXJ/01/95
Housing Deans Personnel
Kimbrough, Doyle Academic Administrator ill 01/01/96
•
.ASM
Matson, Jonald P Supervisor Technical Graphics 01/01/96
NMERI
Meyer, Kathryn A Academic Administrator ill 01/01/96
College of Engineering
Montoya, Ely Light Equipment Operator m/01/95
PPD - Grounds
RaeL Cecilia Custodian 09/01/95
PPD - Medical
Salton, Robert Supervisor/Crafts 11/01/95
PPD • Remodeling
Warren, Melvin E Medical Clerk Specialist n 01/01/96
University Physician Association
Wiese, William Professor of F&CM; 01/31/96
Assoc Professor of Medicine
• *The codes used in this column are: 1 to 6= Term appointment with specific yeardesignated; V =Visiting or Temporary; P =Probationary; T=Tenured; C =Clinician
Educator; N=Non-probationary. -9-
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• m. Resignations
Armstrong, Deanna Asst Professor of 01/31/96
Psychiatry (PT)
Bacon, Phillip Vis Professor of 08/31/95
Education (P-T)
Bradshaw, Stace Vis Lecturer m in 06/30/95
Radiology
De Frang, Robert Asst Professor of 09/30/95
Surgery
Gilbert, James Asst Professor of 12/01/95
Emergency Medicine
Goldberg, Paul Vis Res Asst Professor 09/08/95
of Computer Science
Gragg, Helen Food Services Attendant 06/01/95
•
.. Food Services
Hanawa, Yukiko Vis Lecturer n in 05/31/95
Foreign Lang & Literatures
Haney, Michael F Asst Professor of 12/07/95
Anesthesiology
Hendren, Robert L Professor of Psychiatry; 01/29/96
AssocProfessorofP~~
Herrera, Beatrice Student Fmancial Aide Specialist n 06/01/95
Student Fmancial Aide
Jarpe, Jay Stephen Senior Research Engineer I 06/01/95
NMERI
Jenison, Steven Asst Professor of Medicine; 10/01/95
Asst Professor of Microbiology;
Director of AIDS Clinic
Josloff, Robert K Vis Instructor in 10/31/95
Surgery
•
Kramer, Ralph Lecturer ill in Ob/Gyn 10/31/95
Leidich, Raymond Assoc Professor of 01/01/96
-10-
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• Surgery
Lockner, Donna Lecturer II in Nutrition/ 05/31/96
Dietetics Program (Education)
Matthews, G Philip Asst Professor of 01/31/96
Surgery
Milgram, R James Professor of Mathematics 12/31/95
Statistics; Regents Professorship
Molle, Robert Vis Lecturer II in 09/30/95
Nursing
Moore, Gerald Res Assoc Professor of 10/14/95
Physics & Astronomy
Otero, Jeannette Asst Professor of Human 12/15/95
Services, Valencia Branch
Pugh, Judith Asst Professor of 09/30/95
Pediatrics
•
Sleath, Betsy Lynn Asst Professor of Pharmacy 12/08/95
(Soc and Behav Pharmacy)
Small, Barbara E Asst Professor of 01/15/96
Pediatrics
Sparks, Sidney Asst Professor of 10/15/95
Pediatrics (PT)
Tenorio, Manoel Vis Assoc Professor of 05/31/95
EECE
Ward, Michael E Asst Professor of 10/12/95
Pathology
Weinstein, Eric Scott Assoc Professor of (13/31/96
Surgery
Wong, Gene Assoc Professor of 10/13/95
Radiation Oncology
Yang, Yisong Assoc Professor of 12/14/95
Math & Statistics
•
-11-
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v. Leaves
Name Title & Dept Dates ~
A. Leave Without Pay
Harjo, Joy Professor of English 1996-97
Academic Year
Price, R Marcus Professor of Physics 1996-97
and Astronomy ACademic Year
1997-98
Academic Year
Semo, Enrique Professor of History 1995-96
Semester II
1996-97
Semester I
B. Sabbatical Leaves
•
Aceves, Alejandro Assoc Professor of 1996-97 2/3 pay
Math & Stat Academic Year
Anderson, Harold M Assoc Professor of 1996-97 2/3 pay
Chemical & Nuclear Engr Academic Year
Bales, Frederick V Assoc Professor of 1996-97 full pay
Comm & Journalism Semester I
Barry, Steve F Assoc Professor of 1996-97 full pay
Art & Art History Semester I
Benaud, Claire-Lise Assoc Professor of 1996-97 full pay
Librarianship 07/01/96-12/31/96
Bennahum, David A Professor of Medicine 1995-96 full pay
Semester II
Bennahum,JudithH Professor of Theatre 1995/96 full pay
& Dance Semester II
Bergen, John J Professor of Spanish 1995/96 full pay
& Portuguese Semester II
•
Bordeianu, Sever Assoc Professor of 1995/96 full pay
Librarianship Semester II
-12-
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Boyer, Charles P Professor of Mathematics 1995/96 full pay
& Statistics Semester II
Caputi, Jane E Professor of American 1996-97 2/3 pay
Studies Academic Year
Cardenas, Anthony Professor of Spanish 1996-97 full pay
& Portuguese Semester I
Caves, Carlton Professor of Physics 1996-97 2/3 pay
& Astronomy Semester I
Cheng, Julian Professor of EECE 1995/96 2/3 pay
Semester II
1996/97
Semester I
Cullen, Bradley Assoc Professor of 1996-97 2/3 pay
Geography Academic Year
Davidson, Russ Professor of Librarianship 1996-97 full pay
07/01/~12/31/96
• Doezema :Javid Assoc Professor of 1995/96 full payEmergency Medicine Semester n
Duban, Stewart L Professor of Pediatrics 1995/96 full pay
04/01/96-09/30/96
Ewing, Rodney Professor of Earth and 1996-97 full pay
Planetary Sciences Semester I
Feller, Daniel M Assoc Professor of 1996-97 2/3 pay
History Semester I
Fleddermann, Charles Assoc Professor of 1996-97 2/3 pay
EECE Academic Year
Forrest, Stephanie Assoc Professor of 1996-97 2/3 pay
Computer Science Academic Year
Garry, Philip J Professor of Pathology 1995/96 full pay
Semester II
George, Douglas R Assoc Professor of 1995-96 full pay
•
Art and Art History Semester I
Gleason, Gregory W Assoc Professor of 1996-97 2/3 pay
-13-
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Gonzales-Berry, E Chair and Professor of 1996-97 full pay
Sp~& Portuguese Semester I
Grothey, Mina Jane Assoc Professor of 1995/96 full pay
Librarianship Semester n
Hall, G Emlen Professor of Law 1996-97 full pay
Semester I
Hall, Linda B Professor of History 1995-96 2/3 pay
Semester n
Heyward, Vivian H Professor of Physical 1996-97 2/3 pay
Education Academic Year
Hush, Don R Assoc Professor of 1995/96 2/3 pay
EECE Semester n
1996/97
Semester I
Jameson, Elizabeth A Assoc Professor of 1995/96 2/3 pay
History Semester n
1996/97 2/3 pay
•
·Semester I
John-Steiner, Vera Professor of Education; 1996-97 full pay
Professor of Linguistics Semester I
Kudo, Albert Professor of Earth & 1996-97 full pay
Planetary Sciences Semester I /
Leith, James R Assoc Professor of 1996-97 2/3 pay
Mechanical Engineering Academic Year
Lewis, Sharon Professor of Nursing 1995/96 full pay
Semester n
Ligon, J David Professor of Biology 1996-97 full pay
Semester I
Lowery, Timothy K Assoc Professor of 1996-97 full pay
Biology Semester I
Luckasson, Ruth A Professor of Special 1996-97 2/3 pay
Education Academic Year
•
Lusk, Paul E Assoc Professor of 1996-97 2/3 pay
Architecture & Planning Academic Year
-14-
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Madrid, Lydia R Assoc Professor of Art 1995/96 full pay
& Art History Semester II
Marquez, Antonio Assoc Professor of 1995/96 full pay
English Semester II
McCullough-Brabson, Professor of Music 1996-97 2/3 pay
Ellen Academic Year
McFarlane, Deborah Professor of Public 1996-97 2/3 pay
Administration Academic Year
McNamara, Patrick Professor of Sociology 1996-97 full pay
Semester I
Migneault, Robert L Dean of Library Serv; 1995/96 full pay
Professor of Librarianship Semester II
Miller, William R Professor of Psychology 1996-97 2/3 pay
FIScal Year
Ness, Robert Gary Assec Professor of 1995/96 full pay
•
Physical Education Semester II
Ondrias, Mark R Professor of Chemistry 1996-97 2/3 pay
Academic Year
Onneweer, Cornelius Professor of Math 1996-97 full pay
& Stat Semester I
Owens, Louis D Professor of English 1996-97 2/3 pay
Academic Year
Pabisch, Peter Professor of Foreign 1996-97 2/3 pay
Lang & Literatures Semester I
Pugach, Noel Assoc Professor of 1996-97 full pay
History Semester I
Ramenofsky, Ann Assoc Professor of 1996-97 2/3 pay
Anthropology Academic Year
Roderick, Norman Professor of Chem & 1996-97 2/3 pay
Nuclear Engr Academic Year
Santos, Richard Assoc Professor of 1995/96 full pay
Economics Semester II
• Savich, Renate Assoc Professor of 1995/96 full payPediatrics Semester II
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• Scales, Ann C Professor of Law 1995/96 2/3 paySemester II
1996/97 2/3 pay
Semester I
Schreyer, Howard Professor of Mechanical 1996-97 full pay
Engineering Semester I
Schatzberg, John Assoc Professor of 1995/96 full pay
Management
Shama, Avraham Professor of Management 1996-97 full pay
Semester II
Shane, Donea Assoc Dean of Nursing; 1995/96 full pay
Professor of Nur&ng Semester II
Straus, Lawrence Professor of Anthropology 1996-97 full pay
Semester I
Stricker, Stephen Assoc Professor of 1996-97 2/3 pay
Biology Academic Year
• Sullivan, Donald Assoc Professor of 1996-97 full payHistory Semester I
Taylor, Charles 0 Assoc Professor of 1995/96 full pay
TLT Semester II
Thomas, Dena Rae Assoc Professor of 1995/96 full pay
Llbrarianship Semester II
Turan, Mete Professor of Architecture 1996-97 2/3 pay
Planning
Turner, Pauline H Professor of Family 1995/96 full pay
Studies Semester II
Waterman, Richard W Assoc Professor of 1995/96 full pay
Political Science Semester II
Waterman, Robert E Professor of Anatomy 1995/96 full pay
Semester II
Williams, Jerry Assoc Professor of 1995/96 full pay
Geography Semester II
•
Wolf, Sheryl Professor of Law 1996-97 2/3 pay
Academic Year
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•
•
•
Wright, James Professor of Librarianship 1996-97
Semester I
-17-
full pay
